Minutes
DCCM Teleconference
February 11, 2010; 2:00 PM EST
Teleconference Bridge #3, (850) 414-4973

Roll Call: District 1, not present; District 2, Brenda Crews; District 3, Wanda Syfrett, Laura Dewey,
Amanda Sewell; District 4, Marty Anderson; District 5, Geneva Clarke; District 6, Stan Ford;
District 7, Kyonna Johnson; Turnpike, Jennifer Andres

Discussion of new wage rate tables and the classifications within them. What do we expect of
contractors with respect to their reporting of classifications? How closely must the contractor’s
classifications conform to the wage table? Must the contractor reclassify their employees as
they move to jobs with the new wage tables or as they move between counties that have
different listed classifications?

After discussion by the group, there was no consensus on the issue and some opposition to a
proposal that the RCSs be requested to apply judgment and discretion when evaluating a
contractor’s reported classifications and attempting to correlate them to the new wage tables.

It was thought that consistency would be sacrificed if there was broad authority for the RCSs to
interpret classifications without something in the way of a framework or detailed guidance.
Brenda suggested forming a task group with industry to find common ground in the classification
and reporting under the new wage tables. (Brenda indicated that she planned to go forward
with this in her district.) It was agreed that we would seek guidance from USDOL on their
expectations and suggested procedures and standards to be applied to the review of contractor’s
reported classifications. The Prevailing Wage Rate coordinator agreed to submit questions and a
request for guidance to USDOL.

Discussion of fringe benefits — the calculations and reporting. Do we need a form similar to the
deductions form that would accompany the payroll?

There seem to be a lot of questions from contractors on fringe benefits and little in the way of
guidance from USDOL in the reporting of fringe benefits. As a result of the new wage tables and
the higher wage requirements, many contractors are choosing to claim fringe benefits toward
the payment of required wages. It was suggested that additional guidance be provided in the
newsletter on calculating and reporting fringe benefits. It was also agreed to that the Prevailing
Wage Rate Coordinator would revise the payroll reporting form to accommodate the reporting
of fringe benefits.

Open discussion.

There were no additional items discussed.



